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lllustration: Gender based constraints - the barriers for women and men are often not obvious; and identifying them is o
not enough. Actions must be formulated to address them. a watel'AId
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Triple burden in WASH Is real
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INlustration: Productive roles ~ bath women and men participate in productive roles.
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Women are WORLD BANK GROUP /é\GWSF
under-
represented In
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Average share of female
employees In a utility, 2018

water utilities g -
« 18% of utility workers aree o
are women

 Female engineers and
female managers each
make up a 23% share

« 32% of sampled
utilities had no female
engineers

22.8%
17.7%
* 12% of sampled

Utllltles had no female Total Engineers Managers
managers

Source: Responses to World Bank Utility Survey (N= 64 water and sanitation service providers in 28 economies

Percent Women
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|
Assessimg depth and journeying towards
e tre%msformative approach

|
Inclusive Transformative

An intent: We strive A long term

to deepen empowerm @ approach to

ent outcomes; tackle contribute towards a
unequal gender transformation of
relations in structural power

WASH; foster imbalances that
meaningful stand in the way of
partnerships equality.

and drive internal

transformative change.




SusWA
]

Coordination:
Gender

Strategic
planning:
Gender

Financing:
Gender

Institutional
Arrangements:
Gender

Service
deliver:
Gender

Monitoring:

Gender

Accountability:
Gender

u
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Transitional

Coordinstion with women's groups services
happens regularly, but not sustained

Plan in place to target women's nesds but
not to sustain them (women are consulted)

Funding is allocated to gender and =social
imclusion activities

Women are invalved in Institutionsal
Arrangements, but to "fill™ 3 guota. Decision
making & leadership is not encouraged

O,

Specific needs of women are addressed, but
lack of post implementation support focused
an whether interventions are targeting
specific needs of waomen

Zex & age dizaggregated data (34AD], and
limitad amalysiz. Mot applied to
targets/ohjectives

Feedback mechanisms in place and
considers some women-specific needs
and/or some women are using the
accountability platform




WaterAid Pakistan

Coordination and integration

Strategic planning

Institutional arrangements

Accountability and regulation

Service delivery and behaviour change

Environment and water resources

Gender and social inclusion




Detailed Sub-national WASH Sector Sustainability Analysis Tool

Coordination
and
integration

Strategic
planning

Strengthening WASH Systems for Sustainable Service at Sub-national Level

PTWG exists on paper but Inacthve.

District WASH committes do not exist

COWE exists but does not priortize
WASH.

Lack of coordination with women's
groups

lack of knowledge of service providers
and government structures capacity
for gender {equality, incluskon,
empowenment, transformation)

PAP axists but Is not well-kmnown or
understood.

Districts do not have a WASH plan or
targets

Lan-term development plans do not
include gender inclusion targets.

Mo consultations inwolving women
representatives prior to implementation

No gender analysis plan

Finance for WASH s mostly from MEDY
PORD and MGOS.

Sarme funding is available throudgh Mol but
budget and acquittal process is undear,

Funding does not follow any govermment
strategic plan.

Mo funding Iz provided to support
targeted women's activithkes or Incluskon
activities

Medium

PTWG meet irregularly but limited ongoing commitrment and
department representatives are not conskstent.

District WASH committee exists on paper but limited acthity and
engagement by commune and district authorities.

COWE understand their role in WASH service prowision but are not
acthvely coordinating WASH work

Limited coordination of agencles, women's rights orgamisathsns
or knowledge of agencies and their capacity for gender (equality,
Incluskon, empowerment, transformation)

PAP is known by sector actors. PAP focuses on extending sendces
but not clear plan to sustain servicas.

Districts hawve a plan for WASH but it ks not well-integrated into
district and community planning processes.

Mo gender analysis plam.

General planning ks Inclusive of women & girls physically, but not
from the perspective of donors, rather than through consultations
wiith wormen and girls

Decentralized funding |s avallable through relevant national

gowernment and some communes and districts allocate funding to

WilASH.

Financing cnly for new Infrastructwre (not for operations and
maintenance). Lifecycle costs are not known

WASH plans are costed. Some budget is allocated towards the
acthites in the plans but not always spent.

Funding Iz supporting gender activities (aguality, Inclusian,
empowerment, transformathon), but ro specific allocaton of fumds
and no tracking of how funds are spent

Strengthening
PTWG mest requilarly and Is skilfully led by secretariat.

Information sharing is good between actors within FTWG and
District WASH committes but the two groups don't share.

District WASH committee meets regularhy.

COWCE includes updates about WASH in their regular meetings
and actively coordinates local WASH actors

Geographical coordination with Women's Rights groups and
services withim the district. Knowledge and understanding
of partnering service providers’ capacity for gender [equality.
inclushon, empowerment, transformmathen)

Government-led PAP and district plans are in place and all
relevant departrnents, MG0s and private sector know albout it.

The WASH plans are partly integrated with district and
communeg investrment and developrment planming.

Mational WASH policies are gender sensithe

Gender analysis plan s in place. Consultations with women &
girls are ocourring at planning stages.

Most communes and districts budget and expend funding for
WASH. Private sector and commurnity are oontributing to costs
of WASH

Lifecycle costs are known and documented but only budgeted
by private service providers.

PDRD. Districts. Commurnes and other actors allocate
spending allgned with district WASH plan.

Funding Iz allocated to spacific gander activitias.

WaterAid

Desired - all actors using sub-national sector
systems

Agencies aligned behind comprehensive government-led
strabeqy and there is strong communication flows bebween
govermmental levels.

Full coordination with women's rights growps and £ or services.

Enowledge and understanding of partnering senvice providers
capachty for gender [equality. inclusion. empowerment,

transformation) and plans are in place to support partmering
service providers’ in matntalning and # or achieving desired

gender transformation

Province and district have a realistic plan to deliver sustained
universal access, which ks supported by non-government actors
and by stated actors and integrated from province to distrct
and cormmisne planning

Mational WaSH policies are gender sensitive & plans to sustain
gender equality and inclusion.

Gender analysis in place, with appropriate and supportive
Follow up

Full fiscal decentralization, external support agencies channel
furds thinough district accownts (“On Treasury™).

Lifecycle costs matched to sources of finance.
WASH plans are fully funded

Funding iz allacated to gender acthities. Including supporting
training activities for staff
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iy Monitoring and

Filling the gaps measurement -
drives action yet has

gaps in terms of

gender, disablility and i
Budget and internal Inclusion Strategic and long
Jag e term partnerships,

T

capacity building 3 — raining and

|n|t|at|ve§ designed to collaboration with
_tackle bla_s and boost women's rights orgs
mter_nal skills and and disabled
confidence to work on peoples orgs

gender equality :

7




Internal

* Formalised Gender Equality Working Group in the
organisations as a point of expertise, challenge and collaboration

 Started ‘Gender Equality Self Assessment’ Process for each
office or team — global south and global north teams

« Some countries have embed Equality and Inclusion/ Gender
Equality specialist roles to drive and embed mainstreaming and
- Bangladesh, Cambodia, Timor Leste, Myanmar,

« Mandated partnerships and quality standards around equality
and inclusion principles at both ‘risk critical’ and ‘minimum
standards levels’

* Reviewing monitoring and measurement



WaterAid Cambodia — supporting sector gaps
Activities highlights

* Young Professional Program in WASH
An innovative, interactive, problem-based and
experiential capacity building program.
» Six-monthly basis and run for 16 weeks
» Two cohorts to be delivered this year
» Targeting 60 young graduates and new entry to
WASH career
 Target 70% women with some of them receiving ~
additional women leadership program

+ Women in WASH Network in Cambodia

A network of professionals advocating for women in the

field of water, sanitation and hygiene in Cambodia

- Create enabling environment for Women in WASH to
build more network

- Provide professional and self-leadership development

opportunities for women in WASH group.

Advocate for gender equality in WASH sector and at

organizational level

- Target 30 women in WASH sector. |
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\Yi's) "ﬁ APRACTITIONER'S TOOLKIT
' GDE R Gender Equality & Goal 6:
Making water, sanitation and hygiene The Critical Connection

JIR ONLA _ saferthroughimproved programming
&WAbH and services

_ This toolkit has been developed in response to an

acknowledgement that although the lack of access to appropriate
About this toolkit water, sanitation and hygiene services (WASH) is not the root
cause of violence, it can lead to increased vulnerabilities to

Co-publishers violence of varying forms. Incidences have been reported from a
wide range of contexts, often anecdotally but with regular
occurrence, with a number of targeted studies confirming the
same.

Flyer

The toolkit materials

Institute for
™ Sustainadle
AUSTRALIAN Futures

WATER
PARTRERSHIP

RWSN Library

Gender and rural water
services — lessons from
RWSN members

Summary of RWSN E-discussion on how women's
engagement in Water User Committees impact on
its performance and system functionality (2016)
and RWSN Webinars: Making Water Work for
Women, Sharing Inspiring Experiences (May 2017) Author

Nicholas, N; Wilbur, J; Nath, P; Gosling, L.

and Naughton, M.

A Manual for Facilitating
Dialogue between Women
and Men in Communities

Description:
Year of Publishing

Gender relations are critical to nearly every aspect 2017
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Female-friendly
public and
community
toilets: a guide
for planners
and decision
makers

WaterAid, WSUP and
Unicef.

Go to:

Figure 3: An example of the interior of a female-friendly toilet cubicle.

Credit: WaterAid/ Verénica Grech



https://washmatters.wateraid.org/publications/female-friendly-public-and-community-toilets-a-guide-for-planners-and-decision-makers

